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AGENDA

FOR THE
ADMTNESTRATION CAREER BOARD { -
Thirty-Second Meeting, Monday, 21 April 1958, at 1000 hours

Persohnel Conference Room, Curie Hall
Second ¥loor, Wing G

Page No.

1. Presentation for Mimutes of the Thirty-First Meeting of the

Administration Career Board. {(For Approval) ‘ 1-5
2. Presentation of Request from Director of Trainimg for the

Detailing of an Experienced Administrative Officer to the

Cffice of Training for the Purpose of Assisting to Or@.nize

a New Course for Semior Support Personnel.
3. Working Committee Recommendsticms. (For Approval) 6-9
L. Presentation of Proposed Members of the Fourth Competitive

Evaluation for Promotion Panel. ({For Approvel) 10
5. Presentation of Rotation Dates of Overseas Support Personnel.

(For Information) 11-1%
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26 MAY 1958

MEMORANINM FOR: Chalrman, Administretion Career Board

SUBJECT :  Fourth Competitive Promotion Panel of the Administration
Caresxr Board

1. The Fourth Competitive Promotion Pamel of the Adwinistration Career
5 Board met on 19 and 21 May 1958 to competitively rank for promotion those
f officers of the Administration complemswut at the (5-12 through G5-14 level
in accordance with the Agency's Competitive Promotion Systenm.

2. The membership of the Fourth Competitive Promotion Panel was as

follows:
25X1A
: 3. Attached are the Minutes of the two Meetings of the Pamel which
centain the lists of the gompetitive rankings for promotion for the various
grade levels which. ara submitted as recomwendations to the Adminfistretion
: . Career Boayd. .. ... .
Executive Secretsry
Administration Carser Beard
25X1A
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Miputee of the First Meeting
of the
Fourth Competitive Promotion Panel
of ‘the
Administration Career Bosard
19 Muy 1958

1. Those present:

2. The Chairman reviewed with the membders the purpose apd responsi-
bilities of the Panel and indicated that they ) as clogely us
possible the suggested procedures ovtiiped in m%mpeﬁti‘%
Promotions”, and IIIININNGGEGEE 'Cuice for Compa ve mvaivetion Paneis.”
In d.iscussing the significant factors for Panel consideration in avaluating
employees, it was the opinion of the Panel thet the Fitness Reports frequently

are not too useful as often there is not a current report apd meny of them do
not accurately reflect the demonstrated performsnes of an indlvidual.

3. It was decided that all individuels who compose the Administrative
complement at each grade level (8-12 through (S-1k would be reviewed by the
Psnel; that a current promotion recommendstion on any person would automstically
result in his being in the category of personnel to be compebitively ranked by
the Panel for promotion; however, that 1a the abaence of & recommendatlon for
promotion no comnsideration would be given to renking ar individuel who has not
salisgfied the minimm time-in-grade requiremenis.

L. The Pamel reviewed the twenty-one Administrative Officers at the GS-14
level. Bixteen of these have completed the niniwue time~in-grade requiremsnts.
There is a current promotion recomwendation om one of the sixtesn persoms
eligible for promoiion. The Penel recommended t&mt* not be
competitively evaluated as it wes felt that his experience and present assignment
were of such & technical nature that it would be unfeir to comsider or rank him
with the other general Administrative Officers. The Pamel further reconmended
that the Administration Career Board consider requesting that [ scxrvice

designation be changed to SF so that the Comptroller can assume the regponsi-
bility for his caxeer planning.
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5. Thus, the Papnel competitively evaluated fifteen Adminlstrative
Officers ai the 8«14 level in zccordance with the primciples of the Agency's
Competitive Promotlon System. The folleowing competitive rurkings are tentative
and svbject to further review by the Fasel pricr te submitting to the Admisis-
tration Careexr Board in the form of & firm recommpdation:

Hame Gyvade Location
lo GS-.U{-
25X1A

2, GS-14

Q GS“‘JJ“"
l"o GS“'].;#
5 asS-1k Comunications, Hgs.
6« &‘;"lh‘ a’ffi.- f LQ 15%1 K so

#% o Legistics, 5Q 25X1A

6. Tt was the opinfon of the Pansl that only the first twol IR '

of the air officers ronked meyit
cansideration for promotion to 48-15 at this time.

T. The Panel reviewed the tweoty-five individusls in the Administretive
complement st the GB8-13 level. Bixteen of these have completed the minimum
time-in-greade requiremsnis. There are current preomotion recosmendations o
two of the sixteen persons 2ligible for comsideration.

8. The Panel competitively evalunted the sixtesn Administrative OfTicers
at the G8-13 level in accordsnce with the principles of the Agency's Compesitive
Promotion System. The following competitive rankings sare tentative and subject
to further review by the Panel prior to svbmitting to the Administraticn Career
Board in the form of & firm recomwendntiocn.

Name Grade Iocation

G5-13
25X1A
G8-13

9. Tt was the opinion of the Papel thet the above twe listed individuels
are the only ones in the (S«13 category worthy of comsideration for promotion
to G8-14 at this time. However, the Panel recommends that the promotion of
not e effectsd until the Head of the Administration Caxver
rvice ig satisfied that he has demonsirvated his sbility to perform at the
G8-14 level in his fortheoming Tield assigruent as Chief of Support, WEJJJN

1.
2,

EYES ONLY 25X1A

GeEw=C<R=E«T

Approved For Release 2001/03/03 : CIA-RDP78-06180A000200020012-1



Apprbved For Releage 2001/03/03 : CIA-RDP78-06180A000200020012-1
3B -0 -B BT
EYES ONLY

The Pepel gave serious comsideration to the reccumendsation fron the Chief, (I

25X1A steff for promotion to 6S-1% of [ >t recomsnded that furtber
connideration be deferred wntil the next Coupetitive Promotion Panel meetz to
evaloate the Adminlstrative Officors. This recommendation was haged on the
shaxp contrast between the reports regarding his current performsnce es Chief
of Hupport, CI Steff, and his perforzznce in bis last field assignmemt. .

Brseutive Secretary
Administration Cearesr Board
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Minutes of the Seccond Meeting
of the
Fourth Competitive Promotion Panel
of the
Administration Career Board
21 May 1958

l. Thoss present:

2. The Minutes of the First Maeting of the Fourth Competitive Promotion
Parel wers reviewed and approved after seversl edlitorial chenges weve made.

3. The Panel reviewed the fourteen Adwinistirative Officers at the G8-12
level., Eight of these have ccmpleted thz minlwum time-in-grode requiremants.
There is a current promotion recompendatico on one of the eight persons eligible
for tion. Tie Chalimen of the Administration Career Boerd had recommended
that not be competitively evalumted and renked as she 1s oun
extended leave without pay.

k. The Panel decided to rank competitively the seven Administrative Offi-
cers at the G5-12 level who are eligible for promotion in accordence with the
principles of the Agency’s Compstitive Promotion System. The following competi-
tive rankings are temtative and subject to further review by the Fansl prior to
submitting to the Administration Carser Board in the fora of & fira reccumeonds-
tiom:

HAME GRATR LOCATION
G512
G3.12 25X1A
G312
¢s5-12
G8-12 CI Staff /Hqtrs.
68-12 PPC Staff/Hqbtra.
G812 1N0P (3 months)
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